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Position Descriptloil 

Brownfidds•Coord.in:a.IOr 
•Envlronmentaf.Protrction Sprclnlist 

•GS.o:z8.13 

lntroduciJnp 

This position is located in·thc Superfund Division, BrownJields Team. The incumbent \vorks;;. 
o high-visibility positioo as port oro eight person team ,.Porting to the Direetor of Ute Superfund 
DiviJion. The Brownfields TWr! is r<Oponsible for dC\·eloping and promoting !)te Brov.1>Jields 
progom throughout the regionol offiee, amongsutes, tribes, and local sov<mmen~ eommunlty 
organlzotions, and with other pubUcand pri~c entiti.._ The incumbent bos lalowledge o{ 
Agency p:ognms all'~g oeonomic devdopmen~ espoeially apptieable portions-ofCERCLA, 
RCRA, 311d 1.1STILUST prognms, os well as knowledge of the ret..,..,t prognms implemented 
by HUD ond the' Deportment ofCommeree. The incumbent works closely with hcadqu:utirs · · 
Brownllelds staff to dcvflop and implement cvolviog progom octivitics. · 

Mglnr Dnlir.s nn~ Re..~rnn~lbllitfM 

I. Supports BrownJields progr.un go>ls whieb include: I) promoting environmental 
protection :tnd rescomtioo, economic development, job Cr~tion, community · 
rcvit.oliz:ltion. and pubtie health proteetion through the cicssmcn~ cleanup ond 
sustainable rcule ofBrownllelds.; 2) linlcing fedcnl, slAte, local, ond oon.govemment.ol 
""tivitics supporting eommunlty ciTorts to restore :md mlSC BrownJidds; and 3) 
developing notional models demoDStr.lting the positi"l' results of pubUc and private 
eoU>bo111tion-io >ddrcssing Brownliclds eballcnges. lnaunbent bos bulC knowledge of 
SIOtc and local Jinoncc and utban redevelopment issu~, as well as n brDlld knowledge of 
ploce-bascd approaebes 10 ~nvironmcnthl protection, urban ecosystems monagemen~ 
s~stainable deveJopment, and cnvironmenti11 justiee. 

2. 

3. 

Serves <>So projeet officer for BrownJields assessmcn~ el04!1up, revolving loan fund, 
and/or job troiniog g1110ts. May ol~ ~en:• o project officer for st.re·and Cribal progom 
development g1110ts (128 grunts). Moy a!s9 serve os project officer.for grunts involviog 
<>Ssisnmcnts undee tho lnlergovemmcot.ol Pcnonncl Act (IPA). M>y olso serve as projci:t 
officer for intaogcney agreements (lAGs). 

. 
Participates in Ute evaluatioo ofBroWnfields ll':""t proposals and in review p>nels for 
BrownJields eompetitive grunts. ' • · 

· 4. Reviews and in\Cl]lr<ts notionnl guidance on the BrownJields progom for A-seney 
personnel ond external parties. 

5. • Conducts outreach and troirilng on the Brownlie Ids program for Agency pel'$onnelond 
.. . cxtemol parties. • ' 
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f>clor I -Knowledge Requiml by !he Posicion 

. ;!/P'~ 
This position requires a profcssioru/knowicd{c oflaws, rcgu!JIIions, principles, pr>etiees, Oj!ll 
progrnms lhnt imp:tct the ability of private and public sector developers to feU$C o'r redevelop 
coriuuninaled property. In addilion, n wocking knowledge of other Agency programs 1111d state. 
envlronmen(allows·:md progt?.msjs also required .. Ability to cvalu:ttc the limits of present Jaws, 
regulations,:md programs 111\d develop long-tenn changes as necessary. 

f>ctor 2 • S11pcrviso:y Controls 

. 
The Team 1.<2dc: 013kcs assigDmcnts ill.the Conn ofbroad function>! responsibilities, 1og<lh<r 
wilh broad ov~U objectives. lndividu:al projects or work to be done. priorities a.nd de:atines :are 
csublishod in consull:>tion "ith thcTeom Leader. The anploycc lypie>lly initiolcs now projects 
or netivilies independently, and deccrmines the methodology to achieve desired results. The 
employee keeps the Teoin Leader infonned ofprogness, but recommendncions :ind decisions of 
the employee :uc gener:~lly oceepled as tc<hnieolly ond progmmmaliMIIy sound, althougb linn! 
approvnl may depend on formal action ofcho Team Leader. Complelcd work is genernlly 
reviewed for :adherence to pOlicy and for a.ssurancc that broad technical or progmm objectives t\l"t: 
fulfilled. 

Fa<1or 3 ·Guidelines 

Guidelines are b>Sicicgislntioo nnd bro>dly SJ>Icd agency ~otions, diicctivcs nnd policy 
SUiemcnts, The employee cxadles considerable judgment nnd ingenuil)o in iniCtpreling and 
edapling guides thai exist ~d in developing new nnd improved h)potheses, opproocbes or 
concepts nol previously empiO)'od by lite Agency. 

Factor 4 - Complexil)' 

Assignmen!S involve the interpretation nnd implemen!Oiion of policy nnd program· directives lito I 
gcnerolly require supplemeotalioo to provide ndequate c:ovcragc for Brange of new subjcx:t.s and 
lite modification of slllodlud guidelines 10 ndclreso sitiJations involving the suceepful 
implcmenl:ltio1>of the progi:un. lndivid.W ossignmcnts lypieolly involve complco< fen!= . 
Underslonding how n wide amyofi.uues, l•ws. p.nd programs illlcncl nnd imp>et one 3UOihcr 
requires among :ll>ilil)' to inccsratc compl~ ide:u. 

' • 
Foclor 5-Scope nnd Effeel 

The purpose ofchc work is 10 provide bol)ladminislr.lti,·e aad technieol support for Agency 
Brownfield$ Md economic dcvclopincnt iniliativcs.. Jt Jus 3 signiflC4nt imp3ct on the economic 
hc:llth of communities by crc.Jtin,&.M environmental undent:tnding of property conditions and an 
investment clim.are in the region l.hnt encourages p:trties to reuse and redevelop eonr:unin:ued 
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F01ctor 6 .. Person3l Contacts ' 

PersoMl contacts arc wilh staff and 11Wlagcn from wir.h.in the Region, within hca.dqu.utcrs. nnd 
other EPA Region:~l offices; contacts tlJ'C frequentlY with rCprtSentativcs of privtito industry and 
local and st:1te govcmm~ts. TheSe'contaets may req~ forinal pr~ent:Hion of1\gency 

.scientific. program and policy positions. '!11• employee moy represent EPA on inter· and 
intr.l·:sgency bSk forcCs D.nd Gt n~tional councils a.nd confc:rcoccs. 

Foetor 7 - Putpo.se of Contacts 

Thf: puipose of contacts is to share inform3ti0n on technical, program and policy information, 
expert opinions; and balaneed annl)'sis:of recognized teehnicn!.compctcncc on complex . 
questions;·ro participate in conference, rncc.tings orprcsent:ltions involving technical nnd policy 
issues th3t have regional sens-itivity, conSequences, or importance. Such active patticipliiion in 
such conferences, negoti:Ltions :md meetings concern ~cal questions :md.poJiCics on which 
there are conflicting conclusions, interests, solutions or opinions . . . 
Foetor 8 - Physico! Domonds 

. . 
Work is mainly sedcnt:uyWith some modernte ph).~icol octivity required during site \isits. 

Foctot 9 c Work Environment 

Work is perfonned primarily in ai1 office setting, atihough there i$ sOme travel to EPA 
he:adqWute~. state offices, public meetings :md conferenc.es,,IU well as sitCs :&t which ~3Z3rdous 
subsunees., pollutants, colitmllnanl.$, and/or pctrolcu;m producLs m:ay be presenC· 
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